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Construction of “Three-dimensional integration, four-dimensional through” talent training

mode for safety engineering

Li Jianhua, Li Bobo, Ding Yunna

college of mining and technology, guizhou university, guiyang 550025, China

Abstract: In order to further promote the supply-side structural reform of safety
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engineering professional talent cultivation, and in view of the structural shortcomings of the
current traditional cultivation mode, the innovative talent cultivation mode of
“three-dimensional integration and four-dimensional integration” has been put forward. Based
on the concept of “cross-discipline integration, industry-university-research-use integration and
internationalisation vision integration”, the model builds a four-dimensional talent cultivation
system of “knowledge system, ability system, quality system and value system”, aiming at
cultivating talents with global vision, innovative thinking ability and engineering practice. The
aim is to cultivate compound safety engineering professionals with global vision, innovative
thinking ability and engineering practice quality, who can effectively respond to the
development needs and challenges of the safety field in the new century.

Key words: three-dimensional integration; four-dimensional integration; talent training

mode



