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Research on the construction of specialization, professionalization and expert of higher

vocational counselors

Yao Sifan

Weifang University of Science and Technology, Shandong Weifang 262700

Abstract: This study aims at the construction of higher vocational counselor team, deeply
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analyzes the problems of insufficient quantity, unreasonable structure and low professional level of
higher vocational counselor team, and puts forward the countermeasures and suggestions to
strengthen the professional, professionalization and expert construction of counselor team. The
research believes that by improving the relevant rules and regulations, improving the professional
quality and professional skills of counselors, building a systematic training system, and
strengthening practical training and theoretical research, the development of higher vocational
counselors can be effectively promoted to a higher level, and then, the quality and level of
ideological and political education of students in higher vocational colleges can be improved. This
study aims to provide theoretical support and practical guidance for the construction of counselors
in higher vocational colleges.

Key words: higher vocational; counselor; team building; professional; professional



