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Analysis of burnout in primary school teachers

Yin tian tian

Cangzhou Normal University, Hebei Cangzhou 061016

Abstract: With the continuous progress and development of the society, some job burnout

phenomenon appears in the group of primary school teachers. Job burnout refers to a series of

reactions caused to physical and mental fatigue and exhaustion, including workload, interpersonal

relationship, personal achievement and other factors in the long-term teaching process. Job burnout

has become a social problem that cannot be underestimated, which has brought great negative

impact to education. According to the survey, more than 80% of primary and secondary school
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teachers in China have job burnout, which not only directly affects the improvement of education
quality and the development of teachers themselves, but also has a negative impact on the growth of
students and social progress. Therefore, it is of great significance to study the job burnout of
primary school teachers to promote the development of education and student growth in China. This
paper mainly discusses the causes and countermeasures of primary school teachers' job burnout.
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