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Interpretation and enlightenment of university personnel reform policy in recent five years

Wu Wenjun

Northwest University, Xi'an, Shaanxi province 710127

[Abstract] Personnel management in colleges and universities is a complex system

engineering, involving personnel system, discipline, salary system and evaluation. Since the

reform and opening up, the personnel management system of Chinese colleges and universities

has established a tortuous development process of "three ups and three downs". Since the 18th

CPC National Congress, the CPC Central Committee with Comrade Xi Jinping at its core has

attached great importance to the reform and development of higher education, and has put

forward a series of important decisions and arrangements. In this context, colleges and

universities actively promote the reform of personnel management system.
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