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The problems of undergraduate professional tutorial system and the improvement

strategies

Xu ping

Chongqing University of Arts and Sciences, Sichuan, Chongqing 402160

Abstract: Undergraduate professional tutorial system refers to the level of the school, by the

tutor and students one to one way of learning and growth, the tutor to students' academic guidance,

career planning, psychological guidance, employment guidance and other aspects play a very

important role, is an important means of talent training in colleges and universities. However, in the

implementation of tutorial system, tutors lack of motivation, low motivation, low guidance quality

and inadequate assessment mechanism, which affect the function of tutorial system. In order to
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improve the quality and effect of the undergraduate professional tutorial system, a set of guarantee
and incentive mechanism should be established to mobilize the students 'enthusiasm and teachers'
enthusiasm and improve the quality of tutor guidance. With the deepening of higher education
reform and the continuous deepening development of talent training mode reform, undergraduate
education is changing from elitism to popularization. Classified guidance for undergraduate
students has become an extremely important content in the talent training work of colleges and
universities. According to the characteristics of students of different majors and different grades for
talent training, it provides guidance direction and development space for university teachers. The
implementation of the system of undergraduate professional tutorial system is a new model put
forward on the basis of the reform and innovation of the traditional student management mode.

Key words: undergraduate students; tutorial system; improvement
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