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Research on the modernization of the internal governance system of higher vocational

colleges under the perspective of institutional governance

Liang Xianyan

Shaanxi Vocational College of Arts, Shanxi Xi'an 710000

Abstract: Institutional governance is a way of power operation based on the will of the state.

Its core concept is legal governance, multiple governance and democratic supervision. Under the

perspective of institutional governance, the modernization of the internal governance system should

be based on the premise, multiple governance as the guarantee, and democratic supervision as the

driving force. Therefore, we should improve the internal governance structure, improve the power
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allocation; build a scientific and reasonable system, promote the institutionalization of internal
governance; establish and perfect the democratic management mechanism, promote the
democratization of internal governance; innovate the internal supervision mechanism of higher
vocational colleges, and improve the externalization of internal governance. On this basis, higher
vocational colleges should give full play to the leading role of the Party committee, the leading role
of the administration, the main role of the staff, the main role of students and social participation.

Key words: higher vocational colleges; internal governance; institutional governance
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