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The development status of '""double teacher' quality teachers in higher vocational

colleges and the construction of hierarchical identification system

Zhang ping

Guangxi Vocational College of Economics, Guangxi Nanning 530,000

Abstract: The quality of "double-teacher" teachers in higher vocational colleges is the key to

the construction of high-level vocational education teachers, and an important support for the

implementation of the national action plan of "improving quality and training, value-added

empowerment” in vocational education. From the actual situation of the construction of teachers in

higher vocational colleges in China, there are problems such as the imperfect training mechanism of

"double teacher" quality teachers, the imperfect teacher development platform, and the unscientific

evaluation mechanism of teacher ability, which affect the quality and level of the construction of

"double teacher" quality teachers. Therefore, in order to further promote the construction of "double

teacher" quality teachers in higher vocational colleges, it is necessary to make joint efforts from the

government, industry, enterprises, schools and other levels to build a hierarchical identification

system of "double teacher" quality teachers, so as to guarantee the construction of "double teacher"

quality teachers in higher vocational colleges.
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