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Analysis of college students' employment competitiveness
Liu Mujun
Qinzhou University, Guangxi Qinzhou 535011
Abstract: The problem of "difficult employment" has become a prominent contradiction in the
current social and economic development of China, affecting the stability and harmony of our
society. The difficult employment of college students has become the focus and hot issue of the
whole society. Facing the severe employment situation, how to enhance the employment
competitiveness of college students and improve the employment quality of college students is an
important problem facing colleges and universities. Taking the employment market of Chinese
college students as the background, this paper investigates and analyzes the graduates and
employers, and puts forward several factors that affect the competitiveness of college graduates'
employment. To some extent, college graduates have the phenomenon of "high, not low". On the
whole, the employment rate of college graduates in China is not high, and it shows a declining trend
year by year. At present, the total number of college graduates in China has exceeded the 10 million
mark. In the talent market, the requirements of "high education", "high skill" and "high
adaptability" for college students are more and more strong, and the employers have higher and
higher requirements on students' knowledge and ability structure of college students. College
students have a high degree of quality and a certain degree of ability in the knowledge and ability,
but in the market demand has not reached the degree of meeting the requirements of employers,
which is also one of the reasons for the difficult employment of college students.

Key words: college students; employment competitiveness



	大学生就业竞争力分析
	刘慕骏
	钦州学院 广西 钦州 535011
	一、毕业生对自身的认识
	二、用人单位对毕业生的评价
	三、大学生就业竞争力的评价指标
	四、结语


